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Colwich CE Primary School
God is Love, so we: Learn to Love; Love to Learn, Learn for Life.



Our vision is that every child is fully welcomed into our supportive

community and discovers their value as a unique child of

God. Through the highest quality of teaching and learning, we

endeavor to nurture them so that they leave us as confident, curious and

resilient life-long learners ready to fulfil their God given potential. We

are guided by our Christian values to inspire one another to flourish

through life’s journey.

VISION AND VALUES
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MID-TRENT MULTI ACADEMY TRUST

The Mid-Trent Vision
• To ensure the children receive an exceptional education;

enabling them to flourish and develop the knowledge and

attributes to be successful, life-long learners.

• To extend learning beyond the confines of the school into the

community.

• To be an exemplar model for others to follow by operating

sound business, management and financial principles.

• To maintain and grow a collective of schools, working together

for the benefit of children.



MID-TRENT MULTI ACADEMY TRUST

The Mid-Trent MAT Core Values
Joy for learning

Respect For All

Faith

Collaboration

Expertise
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MID-TRENT MAT STRUCTURE



MID-TRENT – THINGS WE HAVE BEEN DOING LATELY

• The Leadership Forum meet most weeks to discuss good practice, look for opportunities and to 

develop the provision for the children

• Appointed an inclusion lead (SENCO) to work across the MAT

• Appointed a PE and Sports Ambassador to raise the quality of physical education and wellbeing in 

all Trust schools.

• Teaching staff across the Trust have formed development teams: Wellbeing and Spirituality; 

Curriculum Development and Enhancing Pedagogy

• Putting forward significant investment to improve IT at Colwich

• We have opened Flourish Education – a teacher-led nursery provision on the St Peter’s site

• The board has successfully managed the Trust accounts



SCHOOL YEAR 2022/2023



• Low birthrate year across county with only 81% of reception places

being taken up – our new reception cohort is 10 pupils

• Larger cohorts are leaving – we are funded per pupil so this leads to

reduced budgets

• Our catchment houses an aging population and there are currently

no new housing developments in it (the new housing off A51 does not

fall into our catchment)

5 CLASS STRUCTURE



CLASS STRUCTURE

Class Size Staffing

Reception/Year 1 27 pupils Class Teacher + EYFS 

Year 2 24 pupils Class Teacher

Year 3 17 pupils Class Teacher

Year 4/5 33 pupils Class Teacher + HLTA

Year 6 25 pupils Class Teacher

* Average UK class size 26.6



MIXED-AGE CLASSES



John Hattie (2009) in his book ‘Visible learning’

has studied and analysed several research projects

and has ranked 138 influences that are related to

learning outcomes.

He found that mixed classes had pedagogical

advantages over single aged classes as it allowed

for more flexible groupings and learning styles,

encouraged children to help each other and work

cooperatively and present more of a community

atmosphere.

RESEARCH
Veenman (1995) concluded from

his research that, ‘parents, teachers

administrators need not worry

about the academic progress or

social-emotional adjustments of

students in multi-grade or multi-

aged classes. These classes are

simply no worse, and simply no

better, than single-grade or single-

aged classes.’



RESEARCH

OFSTED ‘ Made to Measure’(May 2012): ‘No marked differences in learning and progress

was noted between mixed and single age classes.’

Pardini, May 2005): ‘All classrooms, whether single or combines grade, include students at

varying developmental stages, with a wide range of skills and abilities.’

Goodland and Anderson (1987) remind us that children learn continually and found that

on average, a single grade class is comprised of students whose development spans five

years. They emphasize that the developmental range in a combined class is not

significantly different.



LEARNING Learning is a journey, working towards Age Related Expectations.

A wall, not a line:

What is secure?

What are the gaps?

What progress has been made?



TEACHING STRATEGIES FOR MIXED AGES
• Look at the curriculum for the years being taught and map out where the content 

aligns, and where it diverges and plan to use whole-class teaching to cover the 

shared topics

• Next, you can teach different topics by focusing on the individual year groups with 

differentiated tasks and separate instruction, using the following techniques:

Toggling: let one year group do independent work while you focus on the other 

learners. 

Parallel learning: teach all learners together to learn the same content and 

then challenge 

Centre-based learning: divide learners into year-based groups. Then move   

between the   groups to offer support and ask questions.



TEACHING – DIFFERENTIATING

Differentiation strategies meet children’s individual needs while keeping the whole 

class learning at the same pace. Differentiation is especially important in mixed-age 

classes as it allows you to teach all learners together. 

• Differentiating by content

• Differentiating by process

• Differentiating by product



TEACHING – STRATEGIES FOR SUPPORTING PUPILS

Babcock’s 2016 report on applying mastery in a mixed-age classroom recommends 

supporting learners during lessons by:

• Use elicitation tasks

• Support learners to work independently

• Pre-teach

• Use rapid support and intervention

• Question effectively

• Give effective feedback

https://www.babcockldp.co.uk/improving-schools-settings/mathematics/teaching-for-mastery/primary-teaching-for-mastery/teaching-for-mastery-mixed-age-classes


PLANNING



PLANNING



PLANNING



• Covid response – one of only a few schools in Staffordshire not to have closed more than one class;

Provision of online learning in lockdown; good attendance

• Introduction of Mental Health Lead – improvement in provision for PSHE, Nurture and Wellbeing

• Introduction of leader of teaching and learning and training for others to lead subjects – allowing

children to access a broader more balanced curriculum

• More productive links with MAT to share good practice and to develop policies and procedures in

order to improve outcomes for pupils.

• Recruitment of new governors

• Recruitment of EYFS TA, NQTs, kitchen team and office staff

• Introduction of new methods of communication with parents, weekly rather than termly newsletters

as well as Class Dojo

• A dedicated PTFA who have remained active and supportive of the school.

SUCCESSES OF PAST TWO YEARS



Investment in:

• Pupil well being and health

• New phonics scheme and reading scheme

• Indoor and outdoor spaces

• Technology – white boards, internet, new MIS system

• New fire safety and security systems

SUSTAINING THE  FUTURE




